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Anti-bullying 

Policy 



Aims and Objectives  
 
To make every child at Melton School feel happy and secure.  
 
Since bullying thrives on secrecy, we actively encourage any victims or observers of bullying to inform a 
member of staff.  
 
Both parties’ parents/carers will be informed and will be encouraged to support the school in their 
response.  
 
We believe that early intervention is important and that consequences should be used where bullying 
behaviour is clearly identified.  
 
Victims of bullying will be supported and encouraged to employ strategies to minimise the risk of 
further incidents occurring.  
 
The child/children identified as the perpetrator will be given support to address their behaviour and 
their parents will be informed of the strategies used. 
 
Definition  
Bullying is persistently, deliberately hurtful or threatening behaviour. It is not a one off, isolated 
incident.  
 
It can take many forms including:  

 physical – hitting, kicking, taking belongings.  
 

 verbal – name-calling, insults and discriminatory remarks.  
 

 indirect – spreading nasty stories, excluding from social group.  
 
Bullying can also take place remotely (eg; via social media) 
 
Bullying within School 
The school does not tolerate bullying of any kind. If we discover that an act of bullying or intimidation 
has taken place, we act immediately to stop any further occurrences of such behaviour. While it is very 
difficult to eradicate bullying, we do everything in our power to ensure that all children attend school 
free from fear. We encourage all children to ‘speak out’ and say ‘NO’ to any behaviour by others that 
bothers them.  
 
Bullying is harmful to all involved, not just the bullied, and can lead to self-doubt, lack of confidence 
and low self-esteem. Bullying generally fits into one or two categories: emotional and physically 
harmful behaviour. 
 
Bullying outside school premises  
Head teachers have a specific statutory power to discipline pupils for poor behaviour outside of the 
school premises.  
 
‘Section 89(5) of the Education and Inspections Act 2006 gives head teachers the power to regulate 
pupils’ conduct when they are not on school premises and are not under the lawful control or charge 
of a member of school staff.’  
 
This can relate to any bullying incidents occurring anywhere off the school premises.  
 



Where bullying outside school is reported to school staff, it will be investigated and acted on. The head 
teacher may consider whether it is appropriate to notify the police or antisocial behaviour coordinator 
in their local authority of the actions taken against a pupil. If the misbehaviour is found to be criminal 
or poses a serious threat to a member of the public, the police will always be informed. 
 
Key roles and responsibilities 
Governing Body 
The governing body has a strategic leadership responsibility for the school’s safeguarding 
arrangements and must ensure that they comply with their duties under legislation. The governing 
body has a legal responsibility to make sure that there are appropriate policies and procedures in 
place, which have regard to statutory guidance, in order for appropriate action to be taken in a timely 
manner to safeguard and promote children and young people’s welfare. The governing body will also 
ensure that the policy is made available to parents and carers. The governing body will ensure they 
facilitate a whole school approach to bullying.  
Head teacher 
The head teacher will ensure that the policies and procedures adopted by the governing body are fully 
implemented and that sufficient resources and time are allocated to enable staff members to 
discharge their safeguarding responsibilities. 
 
All staff 
All staff have a responsibility to provide a safe environment in which children can learn. All staff should 
be able to reassure victims that they are being taken seriously and that they will be supported and kept 
safe. A victim should never be given the impression that they are creating a problem by reporting 
bullying. 
 
Peer on peer abuse 
Children can abuse other children (often referred to as peer on peer abuse) and it can take make many 
forms. It can happen both inside and outside school and online.  
 
It is important that all staff recognise the indicators and signs of peer on peer abuse and know how to 
identify it and respond to reports. This can include (but is not limited to): bullying (including 
cyberbullying, prejudice-based and discriminatory bullying); abuse within intimate partner 
relationships; physical abuse such as hitting, kicking, shaking, biting, hair pulling, or otherwise causing 
physical harm; sexual violence and sexual harassment;  consensual and non-consensual sharing of 
nudes and semi-nudes images and/or videos; causing someone to engage in sexual activity without 
consent, such as forcing someone to strip, touch themselves sexually, or to engage in sexual activity 
with a third party; upskirting and initiation/hazing type violence and rituals. Addressing inappropriate 
behaviour (even if it appears to be relatively innocuous) can be an important intervention that helps 
prevent problematic, abusive and/or violent behaviour in the future. 
 
All staff should understand, that even if there are no reports in school it does not mean it’s not 
happening, it may be the case that it is just not being reported. As such, it is important if staff have any 
concerns regarding peer on peer abuse they should speak to the Designated Safeguarding Lead. 
 
It is essential that all staff understand the importance of challenging inappropriate behaviours between 
peers, many of which are listed below, that are actually abusive in nature. Downplaying certain 
behaviours, for example dismissing sexual harassment as “just banter”, “just having a laugh”, “part of 
growing up” or “boys being boys” can lead to a culture of unacceptable behaviours, an unsafe 
environment for children and in worst case scenarios a culture that normalises abuse leading to 
children accepting it as normal and not coming forward to report it. 
Peer on peer abuse is most likely to include, but may not be limited to: 
 bullying (including cyberbullying, prejudice-based and discriminatory bullying) 
 Abuse in intimate personal relationships between peers 



 physical abuse such as hitting, kicking, shaking, biting, hair pulling, or otherwise causing physical 
harm (this may include an online element which facilitates, threatens and/or encourages physical 
abuse) 

 Inappropriate sexualised behaviour 
 Consensual and non-consensual sharing of nudes and semi nudes images and or videos (also known 

as sexting or youth produced sexual imagery) 
 upskirting, which typically involves taking a picture under a person’s clothing without their 

permission, with the intention of viewing their genitals or buttocks to obtain sexual gratification, or 
cause the victim humiliation, distress or alarm; and 

 initiation/hazing type violence and rituals (this could include activities involving harassment, abuse 
or humiliation used as a way of initiating a person into a group and may also include an online 
element) 
 

All staff should be clear about the school’s procedures with regards to peer on peer abuse and the 
important role they have to play in preventing it and responding where they believe a child may be at 
risk from it. 
 
Preventative Measures  
Creating a safe environment is everyone’s responsibility. It requires commitment to ensuring physical 
safety and emotional wellbeing, thereby promoting emotional and social competence and positive 
relationships. Early identification and intervention is an important preventative measure. 
 
Building Relationships 
Relationships between the children are critical, as is the relationship between the children and the 
teacher. When relationships are ‘right’, each person has a voice. Mutual respect exists. Teachers spend 
time each week in discussion with students about how their words and actions affect other people. 
Teachers use circle activities to build relationships and give every student a voice. Sometimes students 
meet in circles to play games. At other times, circles are a way of conducting classroom discussions so 
that each child has a turn to share his or her views on an issue.  
Bullying cannot emerge in a community of people that respect and care for one another. In an ideal 
world, the effort we put into building relationships prevents rude, mean and bullying behaviours from 
occurring. 
 
Curriculum 
The governing body will ensure that children and young people are taught about bullying, including 
online abuse, through teaching and learning opportunities as part of a broad and balanced curriculum. 
This is in order to help children stay safe, recognise when they do not feel safe and identify who they 
might or can talk to.  
 
Within the curriculum the school will raise the awareness of the nature of bullying through inclusion in 
PSHE, circle time, surveys, assemblies, values discussions, staff training and subject areas, as 
appropriate, in an attempt to eradicate such behaviour. All classes participate in the Melton Bee Me 
wellbeing programme which includes the teaching of strategies for managing incidents of bullying. 
 
Early intervention  
Early and effective intervention has an important part to play in preventing poor behaviour. Much can 
be done by our school to contain situations. We should explain to the child concerned what aspects of 
his/her behaviour are causing concern, and how it can be modified.  
 
The school adopts a restorative approach to dealing with incidents of bullying. A restorative approach 
is a way of working with conflict that puts the focus on repairing the harm that has been done. It is an 
approach to conflict resolution that includes all of the parties involved. It asks all parties to share what 
their involvement was, how the incident of conflict has affected them and to agree what needs to be 
done for things to be put right. It aims for a win-win outcome from incidents of conflict. A restorative 



approach can be adopted wherever there is human conflict, from the everyday home or work situation 
to schools, local authority agencies, the police and criminal justice system. 
 
Schools strategy for prevention 
 
Whole school  
It is the responsibility of all within the school to maintain the ethos and discipline codes, which have 
been agreed. Pupils need good models from adults, from which they may develop their own self-
discipline.  
 
The following actions take place within the school to consistently and continually prevent cases of 
bullying within our setting.  
 

 Awareness weeks / Assemblies - Education of what bullying is.  

 Student council.  

 Adult role modelling of positive relationships and communication.  

 Developing a restorative ethos and culture that supports the development of social and 
emotional skills. 

 Involve parents to ensure that they are clear that the school does not tolerate bullying and are 
aware of the procedures to follow if they believe that their child is being bullied.  

 Involve Parents to ensure that they feel confident that the school will take any complaint about 
bullying seriously and resolve the issue in a way that protects the child, and for them to 
reinforce the value of good behaviour at home.  

 Regularly evaluate and update our approach and policy to take account of developments in 
technology, for instance updating ‘acceptable use’ policies for computers.  

 Implement disciplinary sanctions.  

 The consequences of bullying reflect the seriousness of the incident so that others see that 
bullying is unacceptable. 

 Openly discuss differences between people that could motivate bullying, such as religion, 
ethnicity, disability, gender or sexuality. Also children with different family situations, such as 
looked after children or those with caring responsibilities. 

 Create an inclusive environment.  

 We create a safe environment where pupils can openly discuss the cause of their bullying, 
without fear of further bullying or discrimination.  

 The use of specific organisations and resources for help with particular problems. School draws 
on the experience and expertise of anti-bullying organisations with a proven track record 
and/or specialised expertise in dealing with certain forms of bullying.  

 Provide effective staff training.  

 Supervision of all accessible areas of the school. 
 
Class level  

 Curriculum work involving a range of methods used to approach and deal with the subject of 
bullying – this includes literature; audio-visual materials/videos; drama/role play; music; 
debates; workshops; and group work.  

 Teaching the children that using any prejudice based language is unacceptable. 
 
Individual Level  

 Children taking responsibility for our school’s ethos. 

 Ensuring that all pupils know how to report bullying so that they are assured that they will be 
listened to and incidents acted upon.  

 Celebrate success- Achievement assemblies. Celebrating success is an important way of 
creating a positive school ethos around the issue.  



 Internet use policy, which states that children should not access social networking sites in 
school or the Internet without an adult being present.  

 Children are not allowed to be in possession of mobile phones during the school day. 
 
PROCEDURES TO FOLLOW WHEN BULLYING TAKES PLACE  
Recording and reporting pathway 
 

 

*CPOMs = Child Protection Online Monitoring System 

 
Being a restorative school 

• A restorative school is one which takes a restorative approach to resolving conflict and 
preventing harm. 

• Restorative approaches enable those who have been harmed to convey the impact of the harm 
to those responsible, and for those responsible to acknowledge this impact and take steps to 
put it right. 

• Restorative approaches refer to a range of methods and strategies which can be used both to 
prevent relationship-damaging incidents from happening and to resolve them if they do happen. 

• Becoming a restorative school has many benefits, including increased attendance, reduced 
exclusions and improved achievement. 

• It can also alleviate problems such as bullying, classroom disruption, truancy and poor 
attendance, antisocial behaviour, and disputes between pupils, their families, and members of 
staff. 

• To be effective, restorative approaches must be in place across the school. This means all pupils, 
staff (including non-teaching staff), management and the wider school community must 
understand what acting restoratively means and how they can do it. As a result, restorative 
schools adopt a whole-school approach to restorative methods. 

 

* 



A restorative approach to an incident means asking these questions: 
• What happened? 
• What were you thinking and feeling at the time? 
• What do you think and how do you feel now? 
• Who has been affected by this? 
• What’s needed to put things right? 
• How can we make sure this doesn’t happen again? 

 
 
Consequences  
In a Restorative Practice context, consequences should be: 

 Specific to the behaviours 

 Reasonable 

 Sensible 

 Valuable 

 Practical 
 
We work with the students and families rather than doing things to the students. The consequences 
hold all parties accountable for their actions and help build social-emotional skills. 
 
Pupils who have been bullied will be supported by:  
Offering an immediate opportunity to discuss the experience with a member of staff of their choice.  
Reassuring the pupil.  
Offering continuous support.  
Helping to restore self-esteem and confidence.  
 
Pupils who have bullied will be helped by:  
Discussing what happened.  
Discovering why the pupil became involved.  
Establishing the wrong doing and need to change.  
Informing parents or carers to help change the attitude of the pupil.  
 
The following disciplinary steps can be taken:  
Official warnings to cease offending.  
Engagement with the child doing the bullying to reinforce that their behaviour is a breach of school 
rules and is unacceptable.  
Involving parents 
Loss of school privileges.  
Withdrawal of specific responsibilities e.g. Student Council, Subject Ambassador.  
Withholding participation in out of school activity (if not an essential part of the curriculum.) Exclusion 
from break times.  
Exclusion from certain areas of school premises.  
Behaviour report.  
Internal exclusion.  
Minor fixed-term exclusion.  
Major fixed-term exclusion.  
Permanent exclusion. Involving parents. 
 
Recording  
We will record any information about serious or persistent incidents of bullying and how they were 
resolved, both immediately and over the longer term.  
 
 



Records will be objective and should include:  
 

 those involved (or alleged to be involved)  

 where and when the incident happened  

 what happened  

 the points of view of both bully and victim  

 what action was taken  

 how it was followed up  
 
These records should involve any staff involved in the incident. This information should be recorded on 
an incident form. 
 
Complaints  
We strive to be a school where parents and carers are more than satisfied with what we do to support 
every child, especially in difficult situations. Sometimes situations arise where parents and carers feel 
that the right strategies are not in place to deal with a bullying situation. Good communication should 
resolve this problem.  
 
Our aim is that by careful listening, constructive discussion and sensible actions we can work together 
to solve problems. If the problem persists parents and carers may wish to complain.  
 
Any formal complaints should follow the Complaints Procedure published on the school website. 
 
This Policy also needs to be read in conjunction with the following policies:  
Attendance Policy 
Behaviour 
Complaints Procedure  
Online-safety Policy 
Health and Safety Policy 
Safeguarding and Child Protection Policy 
RSE Policy 
 


